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COLLEGE OF SOUTHERN IDAHO
BOARD OF TRUSTEES

L

October 20, 2003

5:30 p.m.
TAYLOR BUILDING - ROOM 256

{Please note change in meeting room.)

AGENDA

MINUTES: (A) Mike Mason
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COLLEGE OF SQUTHERN IDAHO

COMMUNITY COLLEGE DISTRICT

BOARD OF TRUSTEES MEETING
October 20, 2003

CALL TO ORDER: 5:30 p.m. Pregiding: LeRoy Craig
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""" Donna Brizee and Dr. Thad Scholes
College Administration: Gerald Meyerhoeffer, President

John M. Mason, Secretary/Treasurer

Robert Alexander, College Attorney

Dr. Jerry Beck, Executive Vice President and Chief

Academic Officer
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C81 Trustees
. Octocber 20, 2003
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Student Body Secretary, and Wendy Davig were introduced to the
Board by President Meyerhoeffer. Graydon Stanley commended
Seth Collins and the student senate on their work this year.

Seth Collins reviewed the student senate goals for this
year. Dr. Beck and Curtis Eaton both commended the students
on their work and communication with administration.

3. The Board approved the recommended changes to the Non-
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CS8T Trusteegs
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President Meyerhoeffer noted that Graydon Stanley’s r@aéhing
out to small rural high schools in his recruiting efforts was
very well received by the smaller schools and communities.

c. President Meyerhoeffer will be giving a presentation
to the Idaho State Permanent Building Fund Council requesting
funding for a higher education center to be built across North
College Road.
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October 16, 2003
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These two policies have content changes based on current case law that requires
consistency in documentation of claims and in the investigation of those claims.
Therefore, we have added the requirement that all claims of discrimination, including
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2.03 NON-DISCRIMINATION POLICY, INCLUDING SEXUAL HARASSMENT
(Rev: 2/200; 10/2003)

The College of Southern Idaho is committed to maintaining a working and educational

anvgy ant that factery anmeenriata ned vaamaatfl acndiiet ond arnarsrvais atiarn - ke




6.01 POLICY & PROCEDURES ON SEXUAL
HARASSMENT/DISCRIMINATION (Added: 2/2000; Revised 10/2003)

I. INTRODUCTION
The College of Southern Idaho (CSI) is committed to maintaining a working and

educational environment that fosters appropriate and respectful conduct and
communication between all persons within the College community.

The Board of Trustees and Administration of the College of Southem Idaho recogmzcs
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subordinates. Through the manipulation of grades, wages, recommcndatlons job
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4. While sexual harassment most often takes place in a situation of power
differential between the persons involved, this policy recognizes that sexual
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