
4 COLLEGE OF SOUTHERN IDAHO
DcSI BOARD OF TRUSTEES

April 15, 2013

SPECIAL SESSION
3:00p.m.

Taylor Building — SUB 248

AGENDA
2014 EMPLOYEE BENEFIT PACKAGE: (A) Mike Mason

2014 EMPLOYEE CONTRIBUTION TO BENEFIT PACKAGE: (A) Mike Mason

2014 BUDGET PROPOSAL: (A) Mike Mason

2013 ACTUAL vs. BUDGET: (I) Mike Mason

BOARD OF TRUSTEES MEETING
4:00p.m.

Taylor Building — SUB 248

AGENDA
APPROVAL OF MEETING AGENDA: (A) Dr. Thad Scholes

MINUTES - EXECUTWE SESSION OF MARCH 18, 2013: (A) Mike Mason

MINUTES - REGULAR MEETING OF MARCH 18,2013: (A) Mike Mason

TREASURER’S REPORT: (A) Mike Mason

OPEN FORUM

HYDRAULIC SHEAR BID: (A) Mike Mason

SURGICAL LAPAROSCOPIC SIMULATOR BID: (A) Mike Mason

HEAD START REPORT: (A) Mike Mason

STRATEGIC PLAN UPDATE: (I) Dr. Edit Szanto

PRESIDENT’S REPORT: (I) President Beck

OLD BUSINESS

NEW BUSINESS



THE COLLEGE OF SOUTHERN IDAHO
COMMUNITY COLLEGE DISTRICT

APRIL SPECIAL BOARD OF TRUSTEES MEETING
APRIL 15, 2013

CALL TO ORDER: 3:06 p.m. Presiding: Dr. Thad Scholes

Attending: Trustees: Dr. Thad Scholes, Karl Kleinkopf,
Bob Keegan, Laird Stone and Jan Mittleider

College Administration: Gerald L. Beck, President
John M. Mason, Vice President of Administration
Robert Alexander, College Attorney
Dr. Edit Szanto, Vice President of Student Services

and Planning and Development
Dr. Ken Campbell, Dean of Technology
Jeff Harmon, Dean of Finance
Monty Arrossa, Director of Human Resources
Doug Maughan, Public Relations Director
Kathy Deahl, Administrative Assistant to the

President

CSI Employees: None

Visitors: None

Faculty Representatives: None

PACE Representatives: None

Times News: None

Board Agenda Items:

1. Mike Mason reviewed the process for selecting new providers
for employee benefits and the proposal for moving employee
benefit contributions to fifteen percent of premium cost over
a two year transition period. The Board approved Select
Health, Delta Dental and LifeMap as the new carriers for
health, dental and vision and the moving of employee benefit
contributions to fifteen percent of premium cost over a two
year period



CSI Trustees
April 15, 2013
Page 2

2. Mike Mason reviewed the current status of the fiscal year
2014 budget. The proposed budget reflects raises for
employees in the amount of two and one half percent above
fiscal year 2013 compensation, health insurance with the first
year of the transition of employee contributions to fifteen
percent utility inflationary increases and software
maintenance increases Revenues were estimated based upon
historical trends with the exception of Tuition and Fees which
remains uncertain due to summer school and the impact of
changing
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MINUTES OF THE REGULAR AND EXECUTIVE SESSIONS OF
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General Fund YTD Board YEAR: 1213

____________Statement ofRevenue and Expenses Aect Month: ~

<~1’riday, April 05, 2013 Last Year This Year Budget Remaining Budget Rem Bud%

Revenue

Tuition & Fees ($11,068,604.32) ($10,940,125.50) ($11,414,900.00) ($474, 774.50) 4.16%

County Tuition ($680,800.00) ($1,132,705.00) ($1,500,000.00) ($367,295.00) 24.49%

State
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April 15th 2013

To: President Beck and the College of Southern Idaho Board of Trustees

From: Jeffrey M. Harmon

Re: Hydraulic Shear

We received three bids for Hydraulic Shear from the following
vendors:

JW Machinery Sales Co., Inc. Salem Oregon $24,765
AR Tools & Machinery, Inc. Spokane Washington $25,885
AmericanIColle7 Tj
0 Tj
0.89 0 0 1 456.12 431.64 7m
($25,88an) Tj
0.89 0 0 $35,787 528.12 Tm
(Shear0.9) T367 0 0 1 45as56 495.36 Tm
(Shear69 0 0367 0 0 1 412 431.64 Tm
(Shear85) Tj367 0 0 1 4.56 495.36 Tm
(and) 
/F2 0367 0 0 1 4review 431.64 Tm
(&) T2489) T367 0 0 1 432 592.20 Tm
(Shea26 0 0 367 0 0 1 4.56 495.36 Tm
(bids)uli) T367 0 01 264.60 495.36 Tm
(Oregon.9) T367 0 0 1 4b0 560.16 Tm
(M.) 
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April 15th 2013

To: President Beck and the College of Southern Idaho Board of Trustees

From: Jeffrey M. Harmon

Re: Surgical Laparoscopic Simulator

We received three bids for a Surgical Laparoscopic Simulator from
the following vendors:

SimSurgery Inc., Oslo Norway $ 51,150
Simbionix (Express System) Cleveland Ohio $ 64,000
Simbionix (Mentor II System) Cleveland Ohio $107,500

Based on the review of the bids by Dr. Mark Sugden and Janet
Milligan, I recommend we accept



College of Southern Idaho Head Startl Early Head Start
Monthly Program Summary



Mid Year COR Outcomes Report 2012-2013
) Child Observation Record is gathered 3 times during the program year for Head Start

and 4 times for Early Head Start. Staff and parents take anecdotes on the children. The
anecdotes are scored from a level 0 to a level 5, with 0 being a lower skill level and increasing to
more advanced skill levels.

Preschool Item Level Report
There are 32 items on the Preschool Child Observation Record divided into 7 categories

(Initiative, Social Relations, Creative Representation, Movement and Music, Language and
Literacy, Mathematics and Science, and Dual Language Learners).

Strengths - The largest gains were in Resolving interpersonal conflict (G), Listening to
and understanding speech (Q), Showing awareness of sounds in words (T), Using letter names
and sounds (V), Sorting objects (Y), Identifying patterns (Z),(Y),(Y),(Y),}68 540.3'„),(Y),(Y),}68 540.3'„l 12 Tf
0.82 0 0 1 174.24 554.04 Tm
(The) Tj
0.85 0 0 1 195.12 554.04 Tm
(largest) Tj
0.82 0 0 1 228.96 554.04 Tm
(gains) Tj.82 0 0 1 174.24 550.716 304.20 526.32 Tm
(patt6j
0.88 0 0 1 3.3228t) Tj
0usalit Tmj
]HH¹óC°
°
°
°
°
10.821 3.3228tTheEFj
]HH¹óC°
 1 524.52 9554.0.3228tpatsThespeech0 681.12 T591.123.3228tFF6 Tm
(t 0 0 1 86..919stan48Y),) Tj
0.87 0 0 1 38 0 0 1 38 95(Z�8Y),) Tj
wa 1 387.7 .36 610.970 64�8Y),(Y),DualLand(Y),5,4.3228t48Y),



Early Head Start’s Five Essential Domains of Child Development and Early Learning

KZ) The 5 domains for Early Head Start are: language and literacy, cognition and general
knowledge, approaches to learning, physical well-being and motor development, and social and
emotional development.

Strengths - The largest gain was in Physical Well-Being and Motor Development.

Area of Need—The lowest gain was in Approaches to Learning.

Continuous Improvement Plan for Rest of Program Year 2012-2013

HeadStart— 1) CLASS/PQA training around effective questioning, reorientation statements,
problem solving, integration, feedback loops, expansion, and advanced language.
2) Training was provided in March for follow up on I’m Moving I’m Learning
3) Follow up with individual classrooms during observations.
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Ear’y Head Str’Operating Account
January 1, 2OL~becember 31, 2013

ADMIN COSTS
GRAND TOTAL

$

MOPTh: MARCH 2013

16.7%
21.3%

MONTHLY FIJ”~tNCIAL REPORT
COLLEGE OF SOUTHER&JkHO EARLY HEAD START

TOTAL TOTAL THIS CASH OUTLAY BALANCE PROJ ACTUAL
CATEGORY APPROVED MONTH TO DATE BALANCE OF BUDGET % %

SALARIES $ 515,526.00 $ 41,632.59 $ 130,093.42 $ 385,432.58 $ 385,432.58 25.0% 25.2%
BENEFITS $ 279,134.00 $ 21,213.39 $ 65,139.27 $ 213,994.73 $ 213,994.73 25.0% 23.3%
OUTOFAREATRAVEL $ - $ - $ - 0.0% 0.0%
EQUIPMENT $ - $ - $ - 0.0% 0.0%
SUPPLIES
OFFICE CONSUMABLES $ 6,420.00 $ 67.77 $ 398.24 $ 6,021.76 $ 6,021.76 25.0% 6.2%
CENTER SUPPLIES $ 15,006.00 $ 393.96 $ 611.58 $ 14,394.42 $ 14,394.42 25.0% 4.1%
CLASSROOM SUPPLIES $ 14,590.00 $ - $ 37.90 $ 14,552.10 $ 14,552.10 25.0% 0.3%
TRAINING SUPPLIES $ 2,225.00 $ - $ 225.77 $ 1,999.23 $ 1,999.23 25.0% 10.1%
FOOD $ 2,400.00 $ - $ - $ 2,400.00 $ 2,400.00 25.0% 0.0%

CONTRACTUAL
OTHER
CONTRACTS $ 61,730.00 $ 3,913.55 $ 4,459.83 $ 57,270.17 $ 57,270.17 25.0% 7.2%
MEDICAL $ 14,000.00 $ - $ - $ 14,000.00 $ 14,000.00 25.0% 0.0%
DENTAL $ 6,000.00 $ - $ - $ 6,000.00 $ 6,000.00 25.0% 0.0%
CHILD TRAVEL $ -

EMPLOYEE TRAVEL $ 10,604.00 $ 604.77 864.16 $ 9,739.84 $ 9,739.84 25.0% 8.1%
CAREERDEVELOP $ - $ - $ - $ - $ - 0.0% 0.0%
PARENT TRAiNING $ 2,925.00 $ 61.65 $ 893.54 $ 2,031.46 $ 2,031.46 25.0% 30.5%
FACILITIES/CONST. $ 15,000.00 $ 502.01 $ 876.22 $ 14,123.78 $ 14,123.78 25.0% 5.8%
DEPRECIATION $ 20,400.00 $ 1,700.00 $ 5,100.00 $ 15,300.00 $ 15,300.00 25.0% 25.0%
UTILITIES $ 4,500.00 $ 858.18 $ 1,671.88 $ 2,828.12 $ 2,828.12 25.0% 37.2%
TELEPHONE $ 4,800.00 $ 403.89 $ 1,096.80 $ 3,703.20 $ 3,703.20 25.0% 22.9%
OTHER $ 5,661.00 $ 254.00 $ 254.00 $ 5,407.00 $ 5,407.00 25.0% 4.5%

TOTALDIRIECTCOSTS $ 980,921.00 $ 71,605.76 $ 211,722.61 $ 769,198.39 $ 769,198.39 25.0% 21.6%

IN KIND NEEDED $ 261,576.50
IN KIND GENERATED $ 131,348.06
IN KIND (SHORT)/LONG $ (130,228.44)

65,385.00
$ 1,046,306.00

$
$

5,329.92 $
76,935.68

10,892.78
$ 222,615.39

$ 54,492.22 $
$ 823,690.61

54,492.22
$ 823,690.61

17.0%
24.6%



MONTHLY F(J~JCIAL REPORT
COLLEGE OF SOUTHERN IDAHO EARLY HEAD START

EARL()D START fl/A
January 1, 2013- December 31, 2013

MONTH: M~2H 2013

TOTAL TOTAL THIS CASH OUTLAY PROJECTED ACTUAL
CATEGORY APPROVED MONTH TO DATE BALANCE % %

6c. OUTOFAREATRAVEL $ 10,755.00 $ - $ - $ 10,755.00 25.0% 0.0%

6e. SUPPLIES

Training Supplies $ 1,084.00 $ - $ 301.59 $ 782.41 25.0% 27.8%

6g. OTHER
Contracts $ -

Career Development $ 14,319.00 $ - $ 6,491.30 $ 7,827.70 25.0% 45.3%

TOTAL DmECT COSTS $ 26,158.00 $ - $ 6,792.89 $ 19,365.11 25.0% 26.0%

GRAND TOTAL $ 26,158.00 $ - $ 6,792.89 $ 19,365.11 25.0% 26.0%

IN KIN]) NEEDED $ 6,539.50
IN KIND GENERATED $ -

IN KIND (SBORT)/LONG $ (6,539.50)


