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GENERAL FUND REVENUE SUMMARY

TOTAL ANNUAL BUDGET

$415,442,000

TOT xLANN'm\L REVENUE

p41p,182,214

$4§259,786

GENERAL FUND EXPENSE SUMMARY

TOTAL YEARLY BUDGET

$46,442,000

TOTAL YTD EXPENSES

$28,813,992

$17,628,008



Program Summary for January 2022
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Construction Solutions

EKC Construction

February 28, 2022
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Policy Council Chair
College of Southern Idaho
Head Start/Early Head Start
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2022-2026 (FY2023-2027)
STRATEGIC PLAN

MISSION STATEMENT

To provide quality educational, social, cultural, economic, and workforce development opportunities that meet the diverse needs of the
communities we serve.
VISION STATEMENT

To improve the quality of life of those impacted by aur services.
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FY19 {2018-2019) FY20 2019-2020) FY21 (2020-2021) FY22 {2021-2022) Benchmark

4,023 3,765 3,987 3,883 5,000
Benchmark: 5,000 ¢ (by 2025)

2.1.2 Institutional Full Time Equivalency (FTE) Enroliment for Credit-Bearing Students {Source: PSR 1 Fall Snapshot Repaort)
FY19 {2018-2019) FY20 (2019-2020) FY21 (2020-2021) FY22 {2021-2022) Benchmark
3,378 3,433 3,476 3,590 3,750

Benchmark: 3,750 (by 2025)

213 Percentage of first-time, full-time, degree seeking students retained or graduated the following year (excluding death or
permanent disability, military, foreign aid service, and mission) (Source: IPEDS)

FY18.2017:2018  FY19{20127M191  FY200MAINN)  EYI100902)  Ranchmark
66%
445/678!
{445/678) 67%
Fall 2018
Cohort
FY18 (2017-2018) FY19 (2018-2019} FY20 (2019-2020) F¥21 {2020-2021) Benchmark
FY18 (2017-2018) FY19 {2018-2019} FY20 {2019-2020) FY21 (2020-2021) Benchmark
FY}8 (2017-2018} 10 MBI E¥20(2039.2001) FY3 (202020011 Seorhmark
93% 90% NA*® NA* 90%

*Due to the pandemic, the college was unable to administer the CCSSE in the spring of 2020 and 2021
Benchmark: 90% 10 (by 2022)

Strategic Plan Goals and Objectives approved by the CSI Board of Trustees 2/28/2022 (DRAFT}



FY18 (2017-2018} FY19 (2018-2019) FY20 (2019-2020) FY21 (2020-2021) _
g% 48% 43% 48%

(386/805) (435/914) (339/785) {484/1,012) S0%
Benchmark: 50% 11 (by 2023)

Benchmark

3.1.2 Percentage of degree seeking students taking a remedial English course who complate a subsequent cradit bearing course with a
C or higher within one year of remedial enroliment (Source: CS1) Statewide Performance Measure
i B0 T N2 i e —— e eaeat . ———. tm e s .
72% 78% 713% 1% 75%
{198/276) (203/261) 1857255} (155/214)
Benchmark: 75% 33 (by 2023)
3.1.3 Percentage of flrst-time degree seeking students completing a gateway math course within two years of enrcliment {Source: €S1)
Statewide Performance Meuasure
FY18 {2017-2018) FY19{2018-2019} FY20 (2019-2020) FY21 (2020-2021) Benchmark
52%
FY18 (2017-2018) FY19 2018-2019) FY20 {2015-2020) FY21 {2020-2021} Benchmark
15%
FY18 2017-2018) FY19 (2018-2019) FY20 [2019-2020) FY21 (2020-2021) Benchmark
42%

Strategic Plan Goals and Objectives approved by the CS1 Board of Trustees 2/28/2022 {DRAFT)



3.2.3 Percentage of first-time, full-time degree/certificate seeking students who graduate within 100% of time (Source: IPEDS)

Statewide Performance Measure

pmemmm e e, . .
15% 20% X4 31%
.i‘!ﬁﬁ' NN R — "~ AP — NA
i
B o ae e — e an— - R .
FY13 (2017-2018) FY19 {2018-2019) FY20 (2019-2020) FY21 (2020-2021) Benchmark
77 75 74 74 69
Benchmark: 69 14 {by 2025)
3.2.5 Non-CTE Transfer Rates (Source: CSl}
FY18 {2017-2018) FY19 (2018-2019) FY20 {2019-2020} FY21 {2020-2021) Benchmark

Performance Measures:

3.3.1 Retention and Graduation Rates of Entering Students with High School GPAs of 3.0 ar Lower (Source: College of Southem Idaho)

Metric FY18 {2017-201R8) FY19 (2018-2019) FY20 (201%-2020)
Fall-to-Fall
Retention NA NA NA
150% of Time
Graduation NA NA NA

Benchmark: Fall-to-Fall Retention 55% by 2025; Graduation Rate 25% by 2025 1,
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4.1.1 Employee Satisfaction Survey Score {Source: Great Colleges to Work Far Survey)

FY18 (2017-2018} FY19{2018-201%} FY20 (2019-2020)

NA 64% 59%
Benchmark: TBD 17

FY21{2020-2021)

44.6%
{798/1,788)

{2012-13 through
2019-20 Cohorts)

16.3%
(195/1,194)

{2013-14 through
2018-19 Cohorts)

FY21 (2020-2021

NA

Benchmark

55%

25%

Benchmark
TRD



FY18 {201.7-2018) FY19 2018-2019) FY20 {2019-2020) FY21 (2026-2021) Benchmark
441 4.39 3.0 or above
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GOAK #4; ENSURE INSTITUTIONAL STAT o : r

i
itegy #4: Crewte a sustoinable model for long-tecm growth 1
and innovation.

enhonces equity, quality,



