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COLLEGE OF SOUTHERN IDAHO

AMENDED MINUTES

CALLTO ORDER: 3:1pmai ;. -
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TREASURER’S REPORT: The Treasurer’s report was accepted on MOTION by Chairman Stone.
Affirmative vote was unanimous.

OPEN FORUM: None
UNFINISHED BUSINESS: None
NEW BUSINESS:

Action Items

1. HEAD START EARLY HEAD START REPORT: The Board approved the Head Start/Early
Head Start monthlyv fiscal and onerational renarts on MOTION bhv Trustee Nelcen
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Affirmative vote was unanimous.

2. President Fisher presented the proposal to enter into formal negotiations with the City of
Jerome regarding the construction of a new building to support College operations. The
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Jef ey M. Ha mon, Secretary Treasurer

Aqgrpved: August 17. 2022

Laird Stone, Chairman
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SOUTHERN IDAHO
General Fund Board Report

As of April 30, 2022

Prior Year Current Year Budget Remaining Remaining %
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County Tuition ($1,811,375)  ($2,152,950)  ($1,826,500) $326,450  (17.87)%
State Funds {$20,809,200)  ($22,717,900) ($22,817,900) ($100,000) 0.44%
County Property Tax ($6,053,598) ($6,433,553) ($9,866,000) ($3,432,447) 34.79%
Grant Management Fees ($480,931) ($544,975) ($550,000) ($5,025) 0.91%
Other ($257,860) ($189,049) ($260,000) ($70,951) 27.29%
Unallocated Tuition ($131,363) ($132,889) $0 $132,889 -
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Program Summary for April 2022
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HEAD START MONTHLY FINANCIAL REPORTS April 2022
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HEAD START T/TA
TOTAL TOTAL THIS CASH OUTLAY REMAINING
CATEGORY APPROVED MONTH TO DATE BALANCE BUDGET %
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EARLY HEAD START MONTHLY FINANCIAL REPORTS April 2022
January 1, 2022-December 31, 2022 COLLEGE OF SOUTHERN IDAHO

TOTAL TOTAL THIS CASHOUTLAY BALANCE REMAINING
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SALARIES $ 892762.00 $ 6891378 $ 264,920.16 $ 627,841.84 70.3%
BENEFITS $ 490,732.00 $ 3355475 § 129212.82 $§ 361,519.18 73.7%
EQUIPMENT $ $ $ - $ -
CONTRACTUAL $ 53,00000 $ 83640 $ 9,862.16 $  43,137.84 81.4%
SUPPLIES $ 3403900 $ 1,710.78 $ 825351 $  25,78549 75.8%
FACILITIES/CONST. $ $ - $ $ -
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EARLY HEAD START T/TA
TOTAL TOTALTHIS CASH OUTLAY REMAINING
CATEGORY APPROVED MONTH TO DATE BALANCE  BUDGET %
OUT OF AREA TRAVEL $ 2420000 $ 91220 § 2,023.32  §  22.176.68 91.6%
SUPPLIES $ 100000 § - $ 11321 § 886.79 88.7%
OTHER $ 372700 § 35240 § 2,68242  $  1,044.58 28.0%
GRAND TOTAL $ 2892700 $ 126460 $ 481895 § 24,108.05 83.3%



Education Advocate Award

It is proposed to the College of Southern Idaho Board of Trustees that an annual Education
Advocate Award be established with the following criteria:

e Evidence that contributions are significant as an advocate for education within the public
sector; and

e Evidence that contributions are sustainable over time; and

e Evidence that the contributions have markedly improved education within Idaho, and
specifically the region served by the College of Southern Idaho

The President will solicit nominations on an annual basis and a committee established by the
College representing education partners and College stakeholders will recommend no more than
three recipients to the President. The President will evaluate the three recommended recipients
and advance one or more to the Board for its review and possible ratification.
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MOTIONS REGARDING AT-WILL EMPLOYMENT
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AMENDMENTS TO CSI PERSONNEL POLICIES APPROVED MAY 2022

2.07 CONTRACTS (Rev: 05/22)
Most regular full-time faculty at CSI receive an annual contract. All contracted faculty will
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following contract year. Faculty who are funded by grants/soft money will not be issued a
contract. The contract outlines the title and position to which the individual faculty is appointed
and gives the salary and the term of the appointment.

2.13EMPLOYMENT PERIODS (Rev: 05/22)
The following employment periods apply to faculty members of the College.

Faculty:
Eleven-month faculty--209 days--instructional contracts are scheduled as approved by the
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AMENDMENTS TO CSI PERSONNEL POLICIES APPROVED MAY 2022

institution as an official representative of the institution in connection with the outside




AMENDMENTS TO CSI PERSONNEL POLICIES APPROVED MAY 2022

standards, establishing new performance expectations, summarizing individual job performance,
assigning an overall rating, and coaching on the steps to conduct the evaluation meeting along
with establishing employee Individual Development Plans (IDPs). In addition, this training helps
the College and supervisors meet the provision of Idaho Code Section 12.67-5309.7 that states,
"All supervisors who evaluate state employees shall receive training in the evaluation format and
process to assure fairness and consistency in the evaluation process."

6.04 DUE PROCESS PROCEDURE (Rev: 05/22)
Faculty are entitled to due process before the College makes any decision to impose any
disciplinary involuntary transfer, dismissal, suspension, or demotion. Due Process requires the
College to provide the faculty member with a notice of the contemplated action, the basis or
reason for contemplated action, and explanation of the evidence supporting the contemplated
action, and an opportunity to be heard before a decision is made. Any College department
considering disciplinary action involving faculty must contact Human Resources to review the
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AMENDMENTS TO CSI PERSONNEL POLICIES APPROVED MAY 2022

6.05 GRIEVANCE POLICY (Rev: 05/22)
The College of Southern Idaho is committed to supporting
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